· za pz  sept. 14
· seminarske: večkratno vnovčevanje: doslednost pri tematikah, kontrola?    obvezna oddaja v e-formatu  (   https://www.doccop.com/index.html
                                                     What's Wrong With Students Reusing Papers?
· buy term papers  … 71M zadetkov

· »Are Research Papers a Waste of Time?«   1990x http://www.nytimes.com/roomfordebate/2011/08/28/are-research-papers-a-waste-of-time

· Cenik izdelave seminarskih nalog http://seminarske.slohosting.com/izdelava-seminarskih-nalog-3.html
· Sprenevedanje fakultet,  FDV tiho  http://www.primorske.si/Priloge/7--Val/Vsako-diplomo-napisem-kot-da-je-moja.aspx
· seminarske naloge ugodno https://sl-si.facebook.com/pages/Izdelava-seminarskih-nalog/375549132554276
· oglasi za SN, DN  http://www.olx.si/q/seminarske/c-323
· pomagamo odprtih src http://www.dobrodelnodrustvo.com/ads_cvetka_veres_sp.html
· "Kupovanje diplome je najhujša oblika goljufanja" http://www.rtvslo.si/slovenija/kupovanje-diplome-je-najhujsa-oblika-goljufanja/288676
· Gimnazija NM: raziskava – goljufa 75% dijakov       http://www.solski-razgledi.com/forum2/read.php?1,1250
· Doba: »V zgoraj navedenih primerih kršitev pri pisnih izdelkih študenta lahko ravnatelj: v primeru seminarske naloge ali drugega pisnega izdelka, razveljavi oceno pisnega izdelka in prepove študentu opravljanje izpita za obdobje do 1 leta« http://www.visja.doba.si/assets/Uploads/Pravila-o-disciplinski-odgovornosti-december-13.pdf
· ne kompliciramo! – se izognemo tako, da študenta ne pripeljemo do skušnjave
· Namen diplomske naloge je da je narediš in pika. Tudi tvoj mentor je nebo prebral kje pa kdo drug. V teoriji naj nebi delal samo copy/paste ampak po pravici povedano 90% ih prav to dela in bodo tako delali tudi v prihodnosti.
· Zlepljeno  lahko do 25% besedila ki MORA biti označeno z ležečo pisavo  !!!!
· Tina Maze: "Prepovedala bi tipkane seminarske naloge!"  Črnjanka navedla nekaj kritik na račun popustljivosti staršev in usmeritve šolskega sistema glede vse bolj razširjenih multimedijskih pripomočkov. http://www.zurnal24.si/tina-maze-prepovedala-bi-tipkane-seminarske-naloge-clanek-185796
· The End of the College Essay  
http://www.slate.com/articles/life/education/2013/12/college_papers_students_hate_writing_them_professors_hate_grading_them_let.html
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Requirements
‘Well-defined goals

Patience
Team play

Tracking,
change
Immediate

consequences
Personalization

The followingteble comparesthe recuirements of videc-game end learning

design

‘Video-game design

Learning design

Flayers undertandthe desited outsome of ageme and how  Lesrring objectives re clear

to play
Players ey perform tasks repestedy if necessay.
Flayersworktogether towin

(Garnes e argenized in leves and point vaugsof
accompligmentsare known
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Flayers cudormize eaeh game experience by playingas
dierent chararters they enjoy adferent experience every
timethey play

Players experience aurcess because the game dedgnis
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Students ey redo assgmentsrepeatedly fnecessry

(Groups of dudertswork togsther to complete ard
review tasks

Suderts e progressat every level and s awtnle

Studerts divide lr s tasksto leam time rrenagement and
to progresstoward goal axhieverent

Teachers provide immesitel Ul fesdhack and
rearingU, formaive and diagnodic azements

Studerts explore diferent roles wich are shape by
their irteredis to cisrover drenghs and achieve godls

“The leaening environment rekessense
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By atruduring acadermic coursesto reflect the attributes of wel-designed
video cemes, educators better reach Milknnials end allow themto be in
oontrol, meke their own choices,interart in groups and take risksVWhen
teachers set clear expectations and alow studentsto chart their own
ooureestowerd tesk completion, students learn to menage their own educa:
tion. In this seif-directechlearning erironment, they civide tesks mae deci
donsandlearn from the consecuences of their adtions

To win avideo germe, playersrecogrize petterns and prioritize tedks. Srmi-
lerly,when ooursesre designed to provide patterns gudents can follow,
tesksthey can prioritize and opportunities for group colleboration, tuderts

achieve success.





Everybody in college hates papers. Students hate writing them so much that they buy, borrow, or steal them instead. Plagiarism is now so commonplace that if we flunked every kid who did it, we’d have a worse attrition rate than a MOOC.
Nobody hates writing papers as much as college instructors hate grading papers
We don’t have to assign papers, and we should stop. We need to admit that the required-course college essay is a failure. The baccalaureate is the new high-school diploma
What else is a waste of time? Grading these students’ effing papers. It’s time to declare unconditional defeat

I have tried everything. I held a workshop dedicated to avoiding vague introductions
I’ve graded drafts and assigned rewrites, and that helps the good students get better, but the bad students, the ones I’m trying to help, just fail to turn in any drafts at all. Meanwhile, I come up for air and realize that with all this extra grading, I’m making 75 cents an hour.
Paper-grading is so subjective, and paper-writing so easy to fake, that this gives the humanities their unfortunate reputation as imprecise, feelings-centered disciplines where there are “no right answers.” So let’s start requiring some right answers
Student evaluations of professors aren’t just biased and absurd—they don’t even work.

· gen Y:   #1- zakaj?!  (primer iz poklica, preverjanje)      instruction( construction
· pozornost:  10..15 minut       video predavanja spremljati z vprašalnikom!!!
· prva generacija bolj butasta od staršev – kombinacija permisivne vzgoje in digaitalnega buma – sužnji multimedije http://helena-golenhofen.blogspot.com/2011/06/delo-generacija-y-v-soli.html
· najbolj neumna generacija   http://www.mladina.si/48217/najbolj-neumna-generacija/
· Y miti -/+ :  http://www.brw.com.au/p/tech-gadgets/eight_myths_about_gen_that_leaders_iiKiTLM7sXGLAGy0HJcXDM
· Y izobrazbo vidi kot drago potrošno dobrino  http://cgi.stanford.edu/~dept-ctl/tomprof/posting.php?ID=1047
· priporožila za poučevanje Y: http://certi.mst.edu/media/administrative/certi/documents/Teaching_Millennials_chart.pdf
· Spoznajte generacijo Y, ki je dobila vse, kar si je želela: "Trdo delo? Ne, hvala!“  http://www.dnevnik.si/magazin/aktualno/1042344127
· Generacija Y so mladi, ki so odrasli v bogastvu. Starši so jih preveč ščitili, hkrati pa preveč razvajali, zato so postali veliki individualisti, ki imajo zelo dobro razvito samopodobo     http://www.finance.si/361507/Generacija-Y
· success=pleasure     uživati na poti bolj kot doseči končni cilj, imeti se dobro saj bodočnost je neobvladljiva
Why Today’s Young Americans Are More Confident, Assertive, Entitled—And More Miserable Than Ever Before (2006)

focus on the phenomenon of generational narcissism.

The Dumbest Generation: How the Digital Age Stupefies Young Americans and Jeopardizes our Future

The Erosion of Attention and the Coming Dark Age (2008) 

The Age of American Unreason (2008). 

My Generation’s Disease

Much ink has been spilled in management books discussing how to get the most out of these youths in the workplace. Largely, they come to the same conclusion: Millennials are entitled, over-confident, and expect too much too quickly. We should not be surprised. Today’s young adults were raised by parents who made sure to boost their self-esteem at every turn, telling them they could achieve whatever they set their minds to, and handing out trophies for sixth place.  http://spectator.org/articles/55571/my-generations-disease
Forbes;

According to a new survey by recruiting firm Adecco, hiring managers are three times more likely to hire a worker that is 50-years-old or older than hire a millennial.

The recruiters seemed most concerned with millennials’ long-term commitment, professionalism and reliability.

Finance:

Generacija Y so mladi, ki so odrasli v bogastvu. Starši so jih preveč ščitili, hkrati pa preveč razvajali, zato so postali veliki individualisti, ki imajo zelo dobro razvito samopodobo. Pri sebi pogosto vidijo odlike, ki jih niti nimajo toliko razvitih, kot mislijo. Osredotočeni so na uživanje, ne na delo  http://www.finance.si/361507/Generacija-Y
- promocijski argumenti poklica (programa?): izrazito ujemanje s preferencami Y-loncev … fun, avtonomnost, fleksibilnost, povezava službeno-privatno, napredovanje uspešnih , druženje, raznolikost, 
· spletno trženje: a keyword get found blog content

http://offers.hubspot.com/essential-guide-internet-marketing
- spremljanje novosti na strokovnem področju 

http://www.creatoor.com/kako-bolje-prodajati
· sprenevedanje glede ustvarjalnosti: raziskava – učitelji ne le ignorirajo stvaritve, celo kaznujejo izjemnosti (ustvarjalneži imajo za pouk nezaželene lastnosti)
- tekmizacija (gamification)   strateške igre 

http://www.streznik.biz/igra/igra.php
· subjektivno / objektivno ocenjevanje   http://www.lib.odu.edu/genedinfolit/1infobasics/subjective_vs_objective.html
· Tips for Creating Quiz Questions  http://www.moodlerooms.com/resources/blog/best-practices-30-tips-creating-quiz-questions-0
8 Millennials’ Traits You Should Know About Before You Hire Them
Multitaskers  
Connected

Tech-Savvy

Instant Gratification & Recognition

Work-Life Balance & Flexibility

Collaboration   
Transparency

Career Advancement
5 'Bad' Millennial Traits That Are Actually Good for Entrepreneurs

Being impatient

Having the attention span of a 5-year-old
Wanting fame and fortune and everything in between
Obsessing with the online world.
Lacking experience and our maturity level.
Forbes: The New Millennial Values
Meaningful Work                     
Opportunities to Collaborate

Fun

Freedom of Choice
tips for facilitating Millennials’ learning

#1 Educate yourself about the concept of generational differences

Forget watching whole music videos on YouTube -- if this funny cat vid isn't funny in 30 seconds, we¿re over it. We can't sit through a movie without playing with our phones. If you're telling us a story, you have five, maybe seven seconds to get to the point.

Možnost odločanja s takojšnjimi posledicami
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Are They Really Ready To Work?   (ZDA)
http://www.p21.org/storage/documents/FINAL_REPORT_PDF09-29-06.pdf
High school and two-year and four-year college graduates should acquire basic knowledge and a

complement of applied skills. To that end, current students should become familiar with the knowledge

that is projected to increase in value to the business community, such as

Foreign Languages

.

Professionalism/Work Ethic

is emphasized for new entrants at all educational levels, which suggests

that issues of timeliness, dress, career growth, courtesy, teamwork, commitment, responsibility,

integrity should be addressed as part of “Employment 101” for work-bound students at every

educational level.

Critical Thinking/Problem Solving and Communications, both written and oral, are increasingly

important. An emphasis on critical thinking and effective writing and speaking skills in secondary

and postsecondary education can support success in the workplace
Employers’ perceptions of the employability skills of new graduates (VB)
http://www.edge.co.uk/media/63412/employability_skills_as_pdf_-_final_online_version.pdf
4.1 Graduate skills and attributes that are valued by employers

The scoping interviews with employer and HEI

organisations found that there are characteristics,

skills and knowledge and intellectual capability

elements that are required for specific roles. In

addition, combinations of transferable skills were

also deemed particularly relevant. These were:

• Team working

• Problem solving

• Self-management

• Knowledge of the business

• Literacy and numeracy relevant to the post

• ICT knowledge

• Good interpersonal and communication skills

• Ability to use own initiative but also to follow instructions

• Leadership skills where necessary

In addition to these skills, employers also

highlighted the need for particular attitudes

and outlooks including motivation, tenacity, and

commitment.
Employers’hiring criteria in the United States, 1994 and 1997

Characteristics


 1994 
1997

Applicant’s attitude 

4.6
 4.6

Applicant’s communication skills
 4.2
 4.1

Previous employer references
 3.4 
3.9

Previous work experience 
4.0 
3.8

Industry based credentials 
3.2 
3.2

Years of completed schooling
 2.9 
2.9

Academic performance 

2.5
 2.5

Score on 
 the interview 
2.5
 2.3

Teacher recommendations 
2.1
 2.0

Experience or reputation of applicant’s school 2.4 2.0
A literature review reveals that the different types of workplace compe-

tencies that are most agreed upon by different analysts, surveys and

country reports are:
Inter-personal skills:

– Team work and the ability to collaborate in pursuit of a common objective.

– Leadership capabilities.

Intra-personal skills:

– Motivation and attitude.

– The ability to learn.

– Problem-solving skills.

– Effective communication with colleagues and clients.

– Analytical skills.

Technological or ICT skills.

For further reading, refer to Stasz (2000)
Core Employment Competencies
http://www.brocku.ca/webfm_send/294
… communicating:  listens … !
http://ww2.odu.edu/educ/roverbau/Bloom/blooms_taxonomy.htm
Bloom's Taxonomy
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                 Old Version                          (                        New Version                                                              
In 1956, Benjamin Bloom headed a group of educational psychologists who developed a classification of levels of intellectual behavior important in learning. During the 1990's a new group of cognitive psychologists, lead by Lorin Anderson (a former student of Bloom), updated the taxonomy to reflect relevance to 21st century work. The two graphics show the revised and original Taxonomy. Note the change from nouns to verbs associated with each level.

Note that the top two levels are essentially exchanged from the traditional to the new version.
	Remembering: can the student recall or remember the information?
	define, duplicate, list, memorize, recall, repeat, reproduce state

	Understanding: can the student explain ideas or concepts?
	classify, describe, discuss, explain, identify, locate, recognize, report, select, translate, paraphrase

	Applying: can the student use the information in a new way?
	choose, demonstrate, dramatize, employ, illustrate, interpret, operate, schedule, sketch, solve, use, write. 

	Analyzing: can the student distinguish between the different parts?
	appraise, compare, contrast, criticize, differentiate, discriminate, distinguish, examine, experiment, question, test. 

	Evaluating: can the student justify a stand or decision?
	appraise, argue, defend, judge, select, support, value, evaluate

	Creating: can the student create new product or point of view?
	assemble, construct, create, design, develop, formulate, write. 


Consider the Order of the Taxonomy.  It's important not to jump to the top right away.
It's also interesting to note that creativity, being on top, might explain some of the issues with plagiarism in our schools. When teachers have asked me how to approach plagiarism, I've often talked about the design of the assignment or suggest showing concrete examples. But the creative process of writing should only come as the last step in the RBT, putting more emphasis on the understanding of the topic. If the activity does not include other cognitive domains, and we haven’t covered them in class already, it may not be the best choice or use of our time with students.  

Knowledge (vednost! znanje stanje ob) ( Remembering ( zapomnjevanje  dogajanje od-do) 
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regarding time allocations and time use, it is
important to examine what educational
researchers have determined about the effects
of various time factors on achievement and
other student outcomes. General findings are
cited in this secticn.

There is a sm ll positive relationship
between allocated time (however
measured) ana student achievement.

A few studies (e.g., Wiley and Harnischfeger
1974; Kidder, O'Reilly, and Keisling 1975)
have found a strong positive relationship
between quantity of schooling and achieve-
ment, and some investigators have found
virtually no relationship (e.g., Smith 1979 and
some of the studies reviewed by Borg 1980)
But most researchers and reviewers have
identified a weak, non-statistically signifi-
cant— but positive—relationship to achieve-
ment. This general finding has emerged from
the work of Anderson (1980, 1981); Blai
(1986); Borg (1980); Brown and Saks (1986);
Cotton and Savard (1981); Fisher and Berliner
(1985); Fredrick and Walberg (1980); Honzay
11986-87); Karweit (1976, 1985); Leach and
Tunnecliffe (1984); Levin and Tsang (1987);
Lomax and Cooley (1979); Mazzarella (1984);
O'Donnell (1978); Quartarola (1984); and
Waiberg (1988).

Obviously, if there is no time at all allocated
for learning a particular subject, then learning
will not take place. But what the above-
referenced research indicates is that when
students experience greater quantities of
allocated time, their achievement is only very
slightly better than those experiencing lesser
quantities.

There is a positive relationship be-
tween time-on-task and student

achievement; this relationship is
b eho nllnmiad timo.

B95te] |[@ Educetionsl Trme 7o 5872 st o itosol GO g |

necliffe 1984; Lomax and Cooley 1979; Mazza-
rella 1984; McGarity and Butts 1984;

0'Donnell 1978; Quartarola 1984; Rosenshine
1979; and Sanford and Evertson 1983).

This finding about time-on-task needs to be
interpreted with some caution, however. As
we shall see, there is reason to believe that
the effects of a given amount of time-on-task
appear to be different depending upon student
characteristics, instructional strategies, and
subject matter.

There is a strong positive relationship
between academic learning time (ALT)
and both student achievement and
attitudes.

ALT is a very specific kind of time use; it
refers as much to a kind of instruction as it
does to time per se. And because it is so
closely tied to the nature of the learning task,
all researchers and reviewers who investi-
gated its effects found it to bear a very close
relationship to the achievement and attitudes
of students involved in it, i.e., Anderson (1980;
Borg (1980); Cotton and Savard (1981); Fisher.
and Berliner (1985); Karweit (1984); Mazza-
rella (1984); O'Donnell (1978); Quartarola
(1984); Sanford and Evertson (1983); and
‘Walberg (1988).

These same researchers have also identified
ways of using time that are negatively related
to achievement. These include off-task
behavior, dead time, social interactions,
disruptions, disciplinary actions, and some
forms of seatwork (e.g., in-class silent read-
ing).

KINDS OF TIME-ON-TASK
The finding noted above—that academic

learning time (ALT) bears a strong positive
relationship to student achievement—indi-
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"classroom management" 1.780.000
Yale: Classroom Management Suggestions
http://www.yale.edu/peace/management.htm
Make the Most of the First Day of Class
http://www.cmu.edu/teaching/designteach/teach/firstday.html
Za študente: Making the Most Out of your Time in Class

http://www.umich.edu/~lsastudy/pdfs/ClassTime.pdf
Ways to Make Your Teaching More Effective
http://teaching.berkeley.edu/ways-make-your-teaching-more-effective
Class Management
http://www.usciences.edu/teaching/tips/management.shtml
101 Things You Can Do in the First Three Weeks of Class
http://www.unl.edu/gradstudies/current/teaching/first-3-weeks
Bell to Bell: Measuring Classroom Time Usage
http://files.eric.ed.gov/fulltext/ED519030.pdf
engagement index ~ 0,5
Allocated time

Allocated time is the total time allotted for teaching, learning, and routine classroom procedures like attendance and announcements. Allocated time is also what appears on a student's schedule, for example "Introductory Algebra: 9:50-10:30 a.m." or "Fine Arts 1:15-2:00 p.m."

Instructional time

Instructional time is what remains after routine classroom procedures are completed. That is to say, instructional time is the time wherein teaching and learning actually takes place. Teachers may spend two or three minutes taking attendance, for example, before their instruction begins.

Engaged time

Engaged time is also called time on task. During engaged time, students are participating actively in learning activities—asking and responding to questions, completing worksheets and exercises, preparing skits and presentations, etc.

Academic learning time

Academic learning time occurs when students 1) participate actively and 2) are successful in learning activities. Effective classroom management maximizes academic learning time.
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https://castl.duq.edu/Conferences/Urbanlearnr/Educational_Time_Factors.pdf
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http://www.saskschoolboards.ca/old/ResearchAndDevelopment/ResearchReports/SchoolImprovement/07-02.pdf        Kanada

The Relationship Between Time Teachers Spend with Students and Student Learning

Engaged learning time as form of time-on-task is an important component of the time/learning relationship.
Interestingly, some research and related literature suggests that only

up to 50% of allocated time is actual learning time. If that is true

then clearly the focus on improving student learning must begin with

increasing actual learning time.

Effective use of

teacher-student

contact time can

enhance student

learning and

improve academic

achievement.
It is important that policy-makers and school offi cials maximize the current allocated time available to teachers and students.

As researchers have reported, the quality of instruction and classroom management largely determines the actual amount of academic learning time occurring during allocated instructional time. Following is a description of typical teacher and classroom strategies that can help make b etter use of time in schools including, but not limited to
i) classroom management, 
ii) ii) homework, 
iii) iii) use of technology, 
iv) iv) effective teaching strategies,
v) v) student motivation,

vi) school based leadership,
vii) vii) support for student engagement, and

viii) effective parent involvement.

Principal Time-Use and School Effectiveness

http://web.stanford.edu/~sloeb/papers/Principal%20Time-Use%20%28revised%29.pdf
http://www.pef.uni-lj.si/atee/978-961-6637-06-0/a1-8.pdf
Razpolovna doba znanja se meri že v mesecih  !!!!!
http://aljosadomijan.com/za-pametne-naprave-v-oblacilih-19-milijard-evrov/
https://www.kpk-rs.si/sl/zavezanci-in-njihove-dolznosti/nasprotje-interesov
Nasprotje interesov

ZIntPK nasprotje (tudi navzkrižje, konflikt) interesov definira kot okoliščine, v katerih zasebni interes uradne osebe vpliva ali ustvarja videz, da vpliva na nepristransko in objektivno opravljanje njenih javnih nalog. Zasebni interes uradne osebe pomeni premoženjsko ali nepremoženjsko korist zanjo, za njene družinske člane in za druge fizične osebe ali pravne osebe, s katerimi ima ali je imela osebne, poslovne ali politične stike.

Za ugotovitev nasprotja interesov torej zadostuje že videz, da hkratno opravljanje določenih funkcij ali nalog vpliva na nepristransko in objektivno opravljanje javnih nalog tega posameznika. Ustvarjanje videza, da določena okoliščina vpliva na korektno opravljanje javnih nalog, mora temeljiti na realnih oziroma opredmetenih (pred)postavkah, povezanih z dejanskimi pristojnostmi uradne osebe v konkrenem primeru.

http://www.siol.net/novice/slovenija/2014/08/danes_31_8.aspx
Dijaki v šolo raje v Avstrijo kot Slovenijo

NEDELJA 31.08.2014, 18:19
V šolske klopi bo sedlo tudi skoraj 68.000 dijakov. Ob severni meji se jih vse več odloča za vpis v avstrijske srednje šole. Med najbolj priljubljenimi so Gimnazija BORG v avstrijski Radgoni, Slovenska gimnazija in dvojezična trgovska akademija v Celovcu ter tehniška srednja šola v Borovljah. V Prekmurju že občutijo močan upad vpisa na gimnazije.
http://www.finance.si/8809257
Izgubljamo boj na požiralniku

Janez Tomažič   10.09.2014

1. Standard v državi je previsok. Priznam, sliši se kruto. Namesto z ustvarjanjem nove vrednosti smo ga zadnjih 15 let vzdrževali z napihovanjem proračuna in državnim zadolževanjem

2. Država je prežeta z iskalci rent. Politične stranke so organizirane po posameznih družbenih skupinah. Kmetje, upokojenci, vsi želijo (na račun drugih) za svojo skupino izbojevati ekonomsko rento.

3. Nič konkurence v zdravstu in šolstvu. Šolski in zdravstveni sistem se v veliki meri samoregulirata in se zaradi pomanjkanja konkurence pogrezata v blato. Ste že slišali, da bi nesposobnega učitelja (da, tudi taki obstajajo) odpustili?

4. Nimamo konkurenčnih izdelkov. Ni pa vsega kriva država, zaspal je tudi zasebni sektor. Čeprav je statistični urad včeraj objavil, da je bil izvoz najmočnejši po letu 1995, gre - vsa čast izjemam - večinoma za polizdelke. Če malo karikiram, za šravfe, ki jih v mercedese vgradijo Nemci in jih s premijo prodajo na Kitajsko. Če se z menoj ne strinjate, se vprašajte, koliko končnih premijskih izdelkov (iphonov) prodajamo v tujino.
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http://blog.businesswire.com/tag/smart-news-release/page/2/
According to a new study by TubeMogul, people are watching a lot of videos, but they aren’t watching for very long.  More than 10% of viewers click away after the first 10 seconds of a video, and after a minute, more than half the audience is gone.
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http://www.speakingaboutpresenting.com/audience/losing-audience/
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What to do when you’re losing your audience
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http://www.speakingaboutpresenting.com/category/presentation-myths/
Do you still believe these three public speaking myths?

by Olivia Mitchell | Oct 6, 2010 | Presentation myths |

These widely-believed public speaking myths put pressure on you to do things which are not necessary. Myth #1: It’s not what you say, it’s how you say it You’ve most likely heard that 7% of your message comes from what you say, 38% from your tone of voice, and 55%...
…The experiment was very limited in it’s application….
43 let staro, brez potrditev ali veljavnih dokazov

Avtor:  »I am obviously uncomfortable about misquotes of my work.«
http://www.cbsnews.com/news/the-ideal-length-of-video-and-3-other-ways-to-improve-your-online-videos/
The Ideal Length of Video --
Keep it short -- under 2 minutes, to be precise
Put the message at the beginning.
Be clear, direct, and relevant.
Emile,  Or Treatise on Education (French: Émile, ou De l’éducation) 1762
Emile oder über die Erziehung
Emile was banned in Paris and Geneva and was publicly burned in 1762

Emile attempts to “find a way of resolving the contradictions between the natural man who is ‘all for himself’ and the implications of life in society.
Rousseau believed it necessary that the child must be taught a manual skill appropriate to his gender and age, and suitable to his inclinations, by worthy role models

Toda kaj bo pomenil človek za druge, če bo vzgojen le zase?

Kdor dela, kar hoče, je srečen, če zadostuje sam sebi. Tedaj živi človek naravno.

Tisti pa, čigar potrebe presegajo njegove moči, ni srečen, četudi lahko dela, kar hoče.
Izogibajte se skrbno seznaniti ga z mnenji, preden jih lahko z razumom presodi.

Bedite zato skrbno nad mladim človekom; sam se bo že znal varovati pred vsem drugim, 
toda vaša dolžnost je, da ga varujete pred njim samim

Strokovnost ?

People don’t care how much you know until they know how much you care.
Stop teaching students that they are the best and the brightest.
What is important is what inspires persistence and determination- in other words what you care about.
What you do with your billable time determines your current income but what you do with your non-billable time determines your future.
No one can manage you if you don’t give them permission to do so. But if you are interested in accomplishing as much as you are capable of, then I believe there are good reasons to grant that permission.

http://web.mit.edu/fnl/volume/184/breslow.html
Why Students Don't Attend Class      ( MIT )
If students do not expect to learn from lectures, they are less likely to attend. “The absolute most important thing,” according to one student, “is if I feel that I am learning something in the class.” A second student echoed this opinion, adding, “If I'm not learning, why go?”
It was also observed that there is a positive association between lecturer evaluation and lecture attendance by students.
http://www.dmg.canterbury.ac.nz/echo/docs/Echo_STA_Staff%20concerns_v1p0.pdf
Lecture attendance is still primarily influenced by the quality of the design and delivery of the lecture, and the perceived value of the content

Results indicate that subject knowledge, teaching skills, lecturer attendance and lecturer attitude have significant positive influence on students’ academic performance.
http://www.ijhssi.org/papers/v3%281%29/Version-2/B310206013.pdf
Lecturer s’ Competences and Students’ Academic Performance

The study was undertaken to examine  the influence of distinct dimensions of lecturer competence; specifically lecturer teaching skills, subject knowledge, lecturer attitude and lecturer attendance . The study found that these factors have positive significant influence on students’ academic performances. 
 Lecturer Attendance: 

A ccording to a study by Manlove & Elliott (1977) found th at the overall academic performance of students an academic institution is negatively affected by high teacher absenteeism. Bruno (2000 ) purported that high absenteeism by certain teachers tend to lower the morale of remaining teachers , thereby resulting in high teacher turnover as o ther teachers tend to feel more burdened regarding additional planning for their absent colleague 

“Professional is not a label you give yourself â€” it’s a description you hope others will apply to you. You do the best you can as a matter of self-respect. Having self-respect is the key to earning respect and trust from others. If you want to be trusted and respected you have to earn it. These behaviors lead to job fulfillment. The question should really be, “Why wouldn’t someone want to do this?” If someone takes a job, or starts a career worrying about what’s in it for them, looking to do just enough to get by, or being purely self-serving in their performanceâ€”they will go nowhere. Even if they manage to excel through the ranks as good techniciansâ€”they will not be happy in what they are doing. The work will be boring, aggravating, tiresome and a drag.”





6:11 â€” Real Professionalism vs. traditional views of professionalism





However, traditional definitions of “professionalism” are filled with reference to status, educational attainments, “noble” callings and things like the rights of practitioners to autonomy â€” the right to practice free of direction. All of these definitions are self-interested.








